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TiTLeiposiTion CTE Program Lead - Family and Consumer Science
SUPERVISOR Manager of Career and Technical Education
EVALUATION Manager of Career and Technical Education

CERTIFICATION REQUIREMENTS CTE Teacher Certification - Business and Marketing

Three years of CTE teaching experience in Deer Valley Unified School District
ADDITIONAL REQUIREMENTS

Working Knowledge of CTE Total Program Delivery Model
Hold Industry Credential or License

QUALIFICATIONS

TERMS OF ADDENDA  Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities. Should you be unable
to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

ADDENDA TYPE £ [ Fiat Rate NOTES:

5 ] Per Diem $3000.00 annual flat rate

2 [JFormula
ITEMS REQUIRED
AT THE START OF DUE DATE: EMPLOYEE SIGNATURE:
PROGRAM COMPLETION DATE:
Meet with CTE CIAS two times

Set up Program Area CTE Canvas Collaborative Page
Design one program area Canvas Module
Collect data from Program Area Teachers

ITEMS REQUIRED

AFTER THE START DUE DATE: EMPLOYEE SIGNATURE:

OF PROGRAM COMPLETION DATE:

Meet with CTE CIAS two times per month (Sept- Dec) Collect data from Program Area Teachers
Design two program area Canvas Modules Support new CTSO advisors

Attend 2 Fall external PD events and share out with teachers (virtual or in-person) Contribute to CTE monthly newsletters

Plan and facilitate breakout session for CTE Fall PD days

Support recruitment and retention efforts with teachers and at CTE events
Work collaboratively to develop Work Based Learning Opportunities
Communicate Work Based Learning Opportunities with PLC's

Ef“é'gmﬁ‘ég:gﬁ%l: EMPLOYEE SIGNATURE:

PROGRAM PUE DATE: COMPLETION DATE:

Meet with CTE CIAS two times per month (Jan- May) Collect data from Program Area Teachers
Design one program area Canvas Modules (4 in total for year) Support new CTSO Advisors

Attend 2 Spring external PD events and share out with teachers (virtual or in-person)  Contribute to CTE monthly newsletters
Plan and facilitate breakout session for CTE Spring PD days

Support recruitment and retention efforts with teachers and at CTE events

Work collaboratively to develop Work Based Learning Opportunities

Communicate Work Based Learning Opportunities with PLC's
COMPLETION OF ADDENDA SUPERVISOR SIGNATURE DATE

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or
documents generated by the District.
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