
NON-IBN ADDENDA JOB DESCRIPTION 

TITLE/POSITION 

SUPERVISOR 

EVALUATION 

TERMS OF ADDENDA 

QUALIFICATIONS 

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or 
documents generated by the District.

CERTIFICATION REQUIREMENTS

ADDITIONAL REQUIREMENTS

ADDENDA TYPE Flat Rate        
Per Diem
Formula

DUE DATE:
COMPLETION DATE:

ITEMS REQUIRED 
AT THE START OF 
PROGRAM

____________________________________________________________________________________________________________________________________________________________

NOTES:

DUE DATE:
COMPLETION DATE:

ITEMS  REQUIRED 
AFTER THE START 
OF PROGRAM

DUE DATE: COMPLETION DATE:

ITEMS  REQUIRED 
AT COMPLETION OF 
PROGRAM

_____________________________________________________________________________________________________________________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________
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_____________________________________________________________________________________________________________________________________________________________ 

COMPLETION OF ADDENDA             SUPERVISOR SIGNATURE ______________________________________________________  DATE ___________________________________

_____________________________________________________________________________________________________________________________________________________________

Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The 
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities.  Should you be unable 
to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@�


	Title: Campus Intervention Coordinator
	Supervisor: Principal
	Evaluation: Principal
	Certification: Appropriately certified as stated by the Arizona Department of Education
	Additional: Certified classroom teacher - preferred experience with MTSS or RTI structures and practices
	Qualificatoins: 1.  Are enthusiastic advocates for the success of all students
2.  Believe all students can learn at high levels
3. Are well versed in Multiple Tiers of Instruction
	Flat: Yes
	Per Diem: Off
	Formula: Off
	Notes: $2000
	Start 1: 1. Participate in Professional Development led by the CIA Department in the Summer
	Start 2: 2. Revise and finalize Tier 3 Rosters at the beginning of the year based on 
	Start 3: movement in students/staff during the summer
	Start 4: 3. Enroll students in District Approved Intervention programs based on criteria
	Start 5: 4. Work with Site Intervention Team to plan/launch progress monitoring efforts for the 
	Start 6: new year
	Start 7: 5. Communicate Beginning of Year Universal Screening Windows 
	Start 8: 
	Start 9: 
	Start 10: 
	Start 11: 
	Start 12: 
	Start 13: 
	Start 14: 
	Start Due: 
	Start Complete: 
	After Due: 
	After Complete: 
	After 1: 1. Serve as liaison ensuring communication between school and district leadership 
	After 2: regarding Tier 3 MTSS best practices and expectations
	After 3: 2.Co-Lead with Admin SIT meetings at Campus to evaluate the growth of students 
	After 4: receiving Tier III supports, add/exit students to/from Tier III supports 
	After 5: 3.With administration, participate in Tier 3 MTSS leadership on campus to grow a 
	After 6:  systematic approach to schoolwide Tier 3 efforts
	After 7: 4. Identifying, developing, and deploying structures to support Tier 3 MTSS 
	After 8: implementation with fidelity in their practice on campus
	After 9: 5.Communicate progress monitoring windows to interventionists.
	After 10: 6. Attend regular District Intervention Team meetings with MTSS District Leaders
	After 11: 7. Be an active member in the Campus Guiding Coalition to support 
	After 12: school wide communication of Tier 3 efforts
	After 13: 
	After 14: 
	Revision Date: 
	Done Due: 
	Done Complete: 
	Done 1: 1. Work with Site Intervention Team to examine End of Year Universal Screening 
	Done 2: Data and create Tier 3 rosters for each grade level based on multiple data points
	Done 3: 2. Communicate training dates to interventionists based on rostering needs
	Done 4: 3. Work with Site Intervnention Team to ensure resources are ordered/allocated for the
	Done 5: upcoming school year
	Done 6: 
	Done 7: 
	Done 8: 
	Done 9: 
	Done 10: 
	Done 11: 
	Done 12: 
	Done 13: 
	Done 14: 


