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TITLE/POSITION Coach: Percussion
SUPERVISOR Principal
EVALUATION Performance is to be evaluated annually by a school administrator in coordination with the band director

CERTIFICATION REQUIREMENTS None (K-12 Music endorsement preferred)

Hired by DVUSD for employment
ADDITIONAL REQUIREMENTS

QUALIFICATIONS

Individual should be a strong leader in music and the marching arts with excellent skills in conducting, marching, choreography, and performance.

TERMS OF ADDENDA  Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The

administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities. Should you be unable

to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.
May not be assigned to Band Director

ADDENDA TYPE £ []Flat Rate NOTES: _ L o
5 []Per Diem addendum is calculated on the current district beginning salary * 3.78%
2 [T Formula

ITEMS REQUIRED

AT THE START OF DUE DATE: Beginning of Program EMPLOYEE SIGNATURE:

PROGRAM COMPLETION DATE:

Determine responsibilities with supervisor

Assess assigned ensemble section needs

Coordinate rehearsal responsibilities with supervisor

Provide necessary material requirements to supervisor in accordance with all
purchasing guidelines

Coordinate amount of out-of-school rehearsal time with students and supervisor

Coordinate amount of in-school rehearsal time with students and supervisor (if applicable for position)
ITEMS REQUIRED

AFTER THE START DUE DATE: Midpoint Review EMPLOYEE SIGNATURE:
OF PROGRAM COMPLETION DATE:

Review rehearsal schedule with supervisor

Review festival schedule with supervisor

Provide extra help to students where needed.

Assist the supervisor as needed.

Assess the marching percussion and front ensemble equipment for proper use, regular maintenance and tuning, and tend to necessary repairs

Ef'ggmﬁ‘é‘#:gﬁbw EMPLOYEE SIGNATURE:
PROGRAM DUE DATE: End of Duty COMPLETION DATE:

Review season festival results

Review season rehearsal schedule

Complete all duties as assigned from supervisor
If applicable, plan for future year

COMPLETION OF ADDENDA SUPERVISOR SIGNATURE DATE

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or
documents generated by the District.
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