
NON-IBN ADDENDA JOB DESCRIPTION 

TITLE/POSITION 

SUPERVISOR 

EVALUATION 

TERMS OF ADDENDA 

QUALIFICATIONS 

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or
documents generated by the District.

CERTIFICATION REQUIREMENTS

ADDITIONAL REQUIREMENTS

ADDENDA TYPE Flat Rate        
Per Diem
Formula

DUE DATE:
COMPLETION DATE:

ITEMS REQUIRED 
AT THE START OF 
PROGRAM

____________________________________________________________________________________________________________________________________________________________

NOTES:

DUE DATE:
COMPLETION DATE:

ITEMS  REQUIRED 
AFTER THE START 
OF PROGRAM

DUE DATE: COMPLETION DATE:

ITEMS  REQUIRED 
AT COMPLETION OF 
PROGRAM

_____________________________________________________________________________________________________________________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

SE
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_____________________________________________________________________________________________________________________________________________________________ 

COMPLETION OF ADDENDA             SUPERVISOR SIGNATURE ______________________________________________________  DATE ___________________________________

_____________________________________________________________________________________________________________________________________________________________

Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The 
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities.  Should you be unable 
to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@�


	Title: Deer Valley Online Learning Program Read 180 Teacher
	Supervisor: Deputy Superintendent of Curriculum, Instruction and Assessment
	Evaluation: Performance is to be evaluated annually by Manager of Instruction Technology
	Certification: Properly Certified
	Additional: Experience with Canvas.  Strong knowledge of Intervention Program as assigned (Read 180/ System 44/), High level of collaboration, initiative, attention to detail, analytical thinking, organization, creativity and flexibility. Strong and proactive communicator with students and parents. 
	Qualificatoins: Ability to express oneself clearly and professional; ability to build relationships; ability to use a systematic, sequential approach to intervention to support student growth;ability to take initiative; ability to embody a can-do personality; ability to adapt to change; student centered; kind and proactive. 
	Flat: Yes
	Per Diem: Off
	Formula: Off
	Notes: 1200 dollars at the end of duty 
	Start 1: Read 180/System 44 Training 
	Start 2: 
	Start 3: 
	Start 4: 
	Start 5: 
	Start 6: 
	Start 7: 
	Start 8: 
	Start 9: 
	Start 10: 
	Start 11: 
	Start 12: 
	Start 13: 
	Start 14: 
	Start Due: Prior to teaching assignment
	Start Complete: 
	After Due: Throughout teaching assignment
	After Complete: 
	After 1: Use provided intervention course building template as a starting place 
	After 2: Create an inviting home page with "start here" button and teacher photo/video.
	After 3: Check student software usage bi-weekly and communicate with students as needed
	After 4: Grade Canvas Assignments within the week submitted 
	After 5: Proactive communication with students about growth/progress and segment completion
	After 6: Support students with troubleshooting techniques as needed 
	After 7: Zoom with students if they need extra help as requested by parents/students
	After 8: Provide data to assigned Service Coordinators as needed
	After 9: Communicate with parents and students 
	After 10: 
	After 11: 
	After 12: 
	After 13: 
	After 14: 
	Revision Date: 
	Done Due: Last day of program
	Done Complete: 
	Done 1: Be accepting of feedback and follow up in a timely manner.
	Done 2: 
	Done 3: 
	Done 4: 
	Done 5: 
	Done 6: 
	Done 7: 
	Done 8: 
	Done 9: 
	Done 10: 
	Done 11: 
	Done 12: 
	Done 13: 
	Done 14: 


