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TiTLe/PosiTion MTSS Campus Coordinator
SUPERVISOR Principal or Administrative Designee
EVALUATION Addenda Review by Principal or administrative designee

CERTIFICATION REQUIREMENTS MUSt be properly certified

ADDITIONAL REQUIREMENTS

1. Current teacher leader or have the capacity to be a teacher leader.
2. Preferred experience with MTSS or RTI structures and practices.

QUALIFICATIONS

TERMS OF ADDENDA  Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities. Should you be unable
to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

$1,000 annually

ADDENDA TYPE £ [T Flat Rate NOTES:
E Per Diem
2 [JFormula
ITEMS REQUIRED
AT THE START OF DUE DATE: EMPLOYEE SIGNATURE:
PROGRAM COMPLETION DATE:

1. Assist administration with pre-service MTSS and RTI planning
2. Assist with MTSS and RTI master schedule
3. Assist with MTSS team leader onboarding

ITEMS REQUIRED

AFTER THE START DUE DATE: EMPLOYEE SIGNATURE:
OF PROGRAM COMPLETION DATE:

1. Analyze data for MTSS Team Meetings 7. Offer book study on MTSS best practices for instruction and intervention at each tier
2. Monthly meetings with MTSS team leaders 8. Create and oversee RTI Flash (Focused Learning and Strategic Help) Rosters

3. Ensure communication between teachers and administration regarding
MTSS frameworks, best practices and expectations.

4. Create team goggle docs to document identified students, supports, and plans
5. Assist administration in overseeing monthly team meetings

6. Monthly meetings with counselors and RTI-B Specialist

Ef“ggﬁ_%‘#gﬁ"w EMPLOYEE SIGNATURE:
PROGRAM DUE DATE: COMPLETION DATE:

1. Create end of year teacher MTSS and RTI "Flash" feedback

2. |dentify current students for continued RTI support for next school year

3. Analyze student AZMERIT and year end grades and identify areas of growth
4. Work with interventionists (math and reading) to identify students in need of
Tier 3 intervention next school year

COMPLETION OF ADDENDA SUPERVISOR SIGNATURE DATE

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or
documents generated by the District.
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