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TITLE/POSITION Model PLC Teacher Leader

SUPERVISOR Principal

EVALUATION Principal

CERTIFICATION REQUIREMENTS Appropriately certified as stated by the Arizona Department of Education

Certified classroom teacher- preferred experience with PLC Framework, MTSS or RTI structures, and facilitating collaborative teams; teacher
ADDITIONAL REQUIREMENTS , .
clarity understanding

1. Prior experience with Taking Action Book, Make It Happen Book, and the PLC framework in DVUSD
2. Facilitator of Collaborative Team; Support multiple collaborative teams on campus
3. Leaders who are respected by their peers; Believe all students can learn at high levels

QUALIFICATIONS

TERMS OF ADDENDA  Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities. Should you be unable
to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

Year one $500 Year two $1,000

ADDENDA TYPE £ [T Flat Rate NOTES:
E Per Diem
2 [JFormula
ITEMS REQUIRED
AT THE START OF DUE DATE: August EMPLOYEE SIGNATURE:
PROGRAM COMPLETION DATE:

1) Meet with Principal to determine a plan of building capacity on campus

ITEMS REQUIRED
AFTER THE START DUE DATE: August- May EMPLOYEE SIGNATURE:

OF PROGRAM COMPLETION DATE:

1) Lead collaborative team through modeling, facilitating, and participating in grade level 4) Provide support, professional development, and/or coaching for grade levels or

or department meetings centered on the PLC framework. departments on collaborative team problem solving processes.
2) ldentify, develop, and deploy structures to support the PLC framework through 5) Collaborate with PLC Trainers at the school site on PLC Topics.
implementation on home campus 6) Attend and participate in all five meetings throughout the school year
3) Determine an action research project that embeds processes and protocols that
result in building teacher capacity of the PLC framework. (Year two)

Ef“ggﬁ_%‘#gﬁ"w EMPLOYEE SIGNATURE:
PROGRAM DUE DATE: May COMPLETION DATE:

1) Submit a culmination project of their PLC Journey (Year one)
2) Submit a culmination project of their Action Research Project. (Year two)

COMPLETION OF ADDENDA SUPERVISOR SIGNATURE DATE

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or
documents generated by the District.
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