
NON-IBN ADDENDA JOB DESCRIPTION 

TITLE/POSITION 

SUPERVISOR 

EVALUATION 

TERMS OF ADDENDA 

QUALIFICATIONS 

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or
documents generated by the District.

CERTIFICATION REQUIREMENTS

ADDITIONAL REQUIREMENTS

ADDENDA TYPE Flat Rate        
Per Diem
Formula

DUE DATE:
COMPLETION DATE:

ITEMS REQUIRED 
AT THE START OF 
PROGRAM

____________________________________________________________________________________________________________________________________________________________

NOTES:

DUE DATE:
COMPLETION DATE:

ITEMS  REQUIRED 
AFTER THE START 
OF PROGRAM

DUE DATE: COMPLETION DATE:

ITEMS  REQUIRED 
AT COMPLETION OF 
PROGRAM

_____________________________________________________________________________________________________________________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

EMPLOYEE SIGNATURE:_______________________________________________________

SE
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_____________________________________________________________________________________________________________________________________________________________ 

COMPLETION OF ADDENDA             SUPERVISOR SIGNATURE ______________________________________________________  DATE ___________________________________

_____________________________________________________________________________________________________________________________________________________________

Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The 
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities.  Should you be unable 
to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@�


	Title: Science Liaison
	Supervisor: Science Curriculum, Instruction and Assessment Specialist
	Evaluation:  Performance is to be evaluated annually by a district supervisor
	Certification: Valid AZ Secondary Teaching Certificate with approved area in Science
	Additional: 
	Qualificatoins: Bachelor’s degree in Elementary Education or Secondary Education
	Flat: Yes
	Per Diem: Off
	Formula: Off
	Notes: Flat rate amount $750.00. 
	Start 1: - In conjunction with the Science CIAS, develop and lead district-wide Professional
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	Start 5: - Meet with Science CIAS, other Science Liaisons and High School Dept chairs to 
	Start 6: create vertical alignment and communication between all levels of middle/secondary
	Start 7: science. 
	Start 8: - Provide chemical hygiene training for 7th and/or 8th grade teachers.
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	Start 11: - Communicate concerns and request for curriculum and assessments new to Science 
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	Start Complete: 
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	Revision Date: 
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