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ADDENDA JOB DESCRIPTION

TITLE/POSITION Technology Model Leader

SUPERVISOR School Principal

EVALUATION Performance is to be evaluated annually by school Principal

CERTIFICATION REQUIREMENTS 210 AZ Teaching Certificate

Certified campus employee
ADDITIONAL REQUIREMENTS

QUALIFICATIONS

Preferred Experience with Canvas, Google G-Suite, SchoolCity, Zoom, student devices, delivering professional development

TERMS OF ADDENDA  Addenda/Extra Duty employment is term specific with no right of continuation. Remuneration is per the Board approved schedule. The
administrator has the right to recommend a pro-rated addenda/extra-duty stipend based on completion of responsibilities. Should you be unable

to fullfill your contractual obligation, the amount will be pro-rated upon actual days completed.

ADDENDA TYPE £ [T Fiat Rate NoTEs: © 1000 per school year

S Per Diem
2 [JFormula

ITEMS REQUIRED
AT THE START OF DUE DATE: EMPLOYEE SIGNATURE:
PROGRAM COMPLETION DATE:
1. Meet with Principal to determine a plan for supporting campus technology
2. Develop familiarity with district technology resources
3. Assess technology training and equipment needs of campus
ITEMS REQUIRED
AFTER THE START DUE DATE: EMPLOYEE SIGNATURE:
OF PROGRAM COMPLETION DATE:

1. Serve as a district liaison for technology initiatives including promotion of technology
use and participation in monthly technology leader meetings & periodic training events

2. Support campus technology efforts such as digital citizenship, Hour of Code,
STEM Night, device distribution/collection processes, etc.

3. Provide individualized and campus training on the use of technology resources such
as providing office hours and/or open labs to support teachers, staff, and students;
supporting teachers and staff through training sessions and coaching; serving as
campus observation classroom for colleagues to visit; and providing communication
regarding technology through various formats such as email, campus newsletter, tech

tidbits, Google site, staff meetings, etc.

ITEMS REQUIRED
AT COMPLETION OF DUE DATE:
PROGRAM

1. Work with school administration to evaluate campus technology efforts and

continuing needs

EMPLOYEE SIGNATURE:
COMPLETION DATE:

DATE

COMPLETION OF ADDENDA SUPERVISOR SIGNATURE

**Your employment is "at will" and may be terminated by the District, or by you, with or without cause. Termination shall become effective upon Board action. No legitimate expectation of
continued employment is created by this notice of appointment, understandings with the District or its agents, interpretations of Board policies, salary/compensation schedules, job descriptions or

documents generated by the District.
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